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Executive Summary and Overview 
 
 
 

 

Apex Investments PSC (ADX: APEX), a leading investment firm in the UAE, underwent a transformative period 
alongside its subsidiaries, referred to collectively as the Group, in the fiscal year. The operational performance for 
FY2023 illustrates a significant shift from a model driven by emergency circumstances, featuring rapid growth and 
high margins due to the impact of COVID-19, to a more standardized and sustainable approach. We embarked on 
a comprehensive journey aimed at addressing the challenges presented by COVID-19 and adopting a conventional 
and standardized operational mode. This transformative process involved profound alterations across every aspect 
of our business, encompassing both functional and structural dimensions..  

The business activities of Apex Investments PSC (“Apex” or “Apex Investment” or “Company”), along with its 
subsidiaries and affiliates (“Apex Group” or “Group”) are diversified including cement manufacturing and trading, 
industrial and commercial catering, facility management, sale and rental of tents and shades, tailored production of 
tents for events and functions, industrial and commercial laundry services, interior designing and logistics services 
to ports, oil & gas sectors etc.  

In FY2023, the profit from operations totaled AED 78.9 million, down from AED 159.8 million in FY2022, primarily 
due to decreased COVID-19 related activities. 

During FY2023, Apex achieved a significant milestone by efficiently executing a crucial offshore ADNOC contract 
within our Catering segment, serving approximately 12,000 individuals daily. Through strategic planning and 
proactive cost management measures, we not only exceeded performance expectations but also surpassed the 
established plan, resulting in an enhanced commercial return. This successful contract execution underscores our 
ability to drive growth for our shareholders and deliver substantial value for our clients. 

Our balance sheet performance remained robust, with net liquidity exceeding AED 600 million, strategically 
positioning us to seize growth opportunities. 

As we look ahead to FY2024, we remain committed to adapting and evolving alongside our customers, fostering 
positive change, and consistently delivering excellence. 

Following is the overview of Key Apex group of companies: 

 

    Company Name Business Description      Logo 

 

 

1 Apex 

National 

Catering 
 
 

 

2 RR Facility 
Management  

 
 

3 Central Tents 

 
 
 

 

 

Apex Catering is an industry leader in the field of 

commercial catering. We are the trusted partner to 

some of the most venerable government and 

corporate entities in the UAE spanning myriad of 

sectors such as Oil & Gas, Healthcare etc.    

 

RRFM is amongst the largest physical asset 

management companies in the UAE. Specializing in 

both hard and soft FM including providing building 

maintenance, camps and labor accommodation. 

Central Tents is a pioneer in tents, shades, and 

mobile halls. Our unique tents are used for many of 

the marquee events held in the UAE.  We have also 

been at the forefront in the fight against the   

pandemic in our region becoming an expert in the 

construction of field hospitals.   
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4 RAKCC         RAKCC is a leader in the cement industry in the UAE. 

Being a leader in various grades of cement such as 

Portland, Masonry, Oil Well etc. 

 

 

5 Apex Logistics    Apex Logistics aims to bring cutting edge solutions to 

the logistics sector. Our first foray is in the field of 

commercial drone technology.  Namely SkGo Transport of 

Goods. Skygo is the only company in UAE having 

Commercial License for drone cargo delivery, and its a 

strategic partnership between Ethmar holdings and Apex 

Investment company. 
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 Financial Performance for 2023 
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Abridged Income Statement 
 

 

 

 

In FY2023, total revenue amounted to AED 723.5 million, marking an 11.8% decrease compared to 
FY2022's AED 820.3 million. This decline is primarily attributed to the winding down of COVID-19 related 
activities that dominated previous years. Notably, the Contracting segment experienced a decrease of 
AED 71.6 million, primarily due to reduced demand for field hospitals and related management services, 
which was partially offset by an increase in contracting services associated with solar energy projects. 

Gross profit for FY2023 stood at AED 127.5 million, down from AED 225.0 million in FY2022. This 
decrease is mainly due to a shift in customer mix from government-led COVID-19 related business to 
more traditional sectors like Oil & Gas. 

Despite facing thin margins and intense competition, diversification efforts have proven fruitful, generating 
profits at the top quartile, approximately 11% of sales, in a normalized business environment. Revenues 
from catering services, facility management services, and the sale of tents, crucial for supporting COVID-
19 requirements, experienced a slowdown in demand and sales due to evolving business dynamics. 
However, revenues from cement and infrastructure projects (including solar energy projects) exceeded 
expectations, partially offsetting the decline from the absence of COVID-19 related business. 

Throughout FY2023's transformative phase, the group adeptly adapted to the changing business 
landscape, consistently outperforming competitors in comparable operations, cost efficiency, and 
strategic planning. The initiatives undertaken position Apex favorably for strong operational growth in 
FY2024. 

Management's strategic focus remains on achieving cost synergies and margin improvement by 
balancing infrastructure projects and enhancing comprehensive services across Catering and Facility 
Management. 
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Financial Performance for 2023 

Abridged Statement of Financial Position 
 

 

 
 

 

Apex's balance sheet reflects a resilient and stable financial position. The total asset base, amounting to AED 2.2 
billion, is slightly lower by AED 61.6 million compared to FY2022. This decrease is primarily attributed to a decline 
in trade and other receivables, as well as unrealized losses in the Fair Value Through Profit or Loss (FVTPL) 
category, which were offset by an increase in net liquidity. 

As of December 31st, 2023, Apex maintains a current ratio of 6.7x, indicating strong liquidity, and has generated 
free cashflows of AED 466.9 million, a notable increase from AED 126.5 million in FY2022. These factors 
underscore the company's robust financial health, positioning it favorably to seize potential acquisition opportunities, 
sustain growth, and consistently deliver strong performance. 
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After all, sustainability means
running the global environment -
Earth Inc. - like a corporation:
with depreciation, amortization
and maintenance accounts. In
other words, keeping the asset
whole, rather than undermining
your natural capital.

- Maurice Strong
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REPORT
Welcome to our second year of sustainability
reporting for 2023, where we proudly
showcase our accomplishments in the realms
of environmental, social, and governance
(ESG) performance. At our core, we are
committed to embracing a robust perspective
that highlights our dedication to sustainable
business strategies.

As a diversified investment holding company, APEX
Investment P.S.C engages in various sectors,
including but not limited to commercial, industrial &
agricultural enterprise investment, institution &
management, company representation, commercial
catering, real estate development construction &
facilities management, cement manufacturing & tent
production. Our commitment lies in delivering
sustainable value over the long term, embodying the
role of active investors and engaged owners.

Guided by a set of investment ethics anchored in
transforming economies, deepening comparative
advantages, and identifying emerging champions,
we approach our investments with a keen focus on
key structural trends. These themes not only shape
our long-term portfolio construction but also serve
as guiding principles for our investment activities.

In the industrial vertical, we specialize in the
manufacturing and distribution of construction raw
materials, leveraging cutting-edge chemical
technology to produce materials such as cement.
Our emphasis on strength, durability, and
sustainability highlights our commitment to
responsible business practices.

This sustainability report has been curated for our
stakeholders and readers, offering insight into our
approach to sustainable development and various
parameters related to ESG. As we navigate the ever-
evolving landscape, we remain dedicated to our
mission of contributing to a sustainable future.

APEX Investment P.S.C extends its presence across
sectors, including Commercial Catering, Facilities
Management, Contracting, Auxiliary business, and  
Investments. Anchored by a core strategy aimed at
enhancing shareholder value and promoting growth,
APEX actively pursues operational synergies and
maximizes cost efficiencies across all verticals.

ABOUT THIS
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Continuing to assess investment opportunities both locally and
internationally, APEX embraces direct ownership and strategic
partnerships. In a world marked by change and emerging
opportunities, APEX focuses on resilience, innovation, and
redefining the marketplace for itself, its clients, and its partners.

In the context of global sustainability
efforts, we recognize the significance
of events like COP28, which was
hosted in the UAE.

Our dedication to sustainability aligns
with the principles and actions
promoted in such global gatherings,
highlighting our commitment to
leading positive change. Drawing
inspiration from the outcomes of
COP28, we actively contribute to the
global sustainability agenda by
integrating impactful measures into
our business practices and
investments.

Scope and Criteria of Reporting- Prepared in accordance with
ESG and sustainability criteria, aligning seamlessly with the
standards set forth by SCA, ADX, and ESG guidelines.

Conformity- The report aligns with GRI, United Nations
Sustainable Development Goals (UNSDGs), United Nations
Global Compact (UNGC) Principles, the Paris Climate
Agreement, UAE Vision 2021, and UAE Strategy 2050, ensuring
a harmonious alignment with global sustainability benchmarks
and adherence to ADX ESG guidelines.

Data Comparability- The report's disclosures provide a
comprehensive overview of our performance throughout the
years 2022, and 2023, emphasizing our accomplishments and
advancements.

Assurance- We opted to follow an internal assurance process to
provide confidence in the accuracy of the information we share
with our stakeholders.
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OUR CHAIRMAN

As Chairman of Apex, I take pride in reflecting on our journey
over the past year, marked by a commitment to our vision that
aligns with the aspirations of our nation and global
frameworks. 

Recognizing that our success is intricately linked with the broader
vision of the UAE, we are dedicated to contributing meaningfully
to its realization. Our strategies are shaped not only by local
priorities but also by global imperatives, as seen in our active
participation and support for initiatives such as COP28. 

We acknowledge the urgent need to address environmental
challenges and remain committed to playing our part in
advancing sustainable practices within and beyond our industry.
Looking ahead, we are committed to supporting the highest
standards of excellence, innovation, and sustainability, aligning
our efforts with national and global agendas for a brighter
tomorrow.

In response to the escalating challenges posed by climate
change, we are confronted with new survival hurdles, including
more frequent and intense droughts, floods, and heatwaves. The
significance of COP28 which was hosted by the UAE in 2023 was
evident as it delivered the first-ever global stocktake, a
comprehensive assessment of progress towards climate goals.
Embracing our commitment to sustainable development, we
persist in supporting the UAE's agenda and actively implementing
the United Nations Sustainable Development Goals (UNSDGs)
within our organization.

I am deeply honored to lead our organization in our pursuit of
sustainability. Our commitment to environmental stewardship and
social responsibility is ingrained in our corporate DNA, guiding
every decision we make. We recognize that sustainability is not
just a goal, but a fundamental principle that must permeate every
aspect of our operations. With a steadfast dedication to
innovation and collaboration, we strive to create lasting positive
change that reverberates throughout society. Together, let us
continue to push the boundaries of what is possible, shaping a
future where sustainability is not just a choice, but a way of life.

I extend my heartfelt gratitude to our esteemed stakeholders for
their immense trust and confidence, along with their unwavering
support throughout these years. My team and I eagerly anticipate
implementing planned advancements towards economic and
sustainability agendas, engaging closely with our stakeholders to
drive positive change.

A STATEMENT FROM

"Sustainability isn't just a
responsibility; it's a legacy we owe
to future generations. As
Chairman, I am proud to lead an
organization that is committed to
making a meaningful difference in
the world. Together, let us seize
the opportunity to create a more
sustainable future for all."

KHALIFA YOUSOF ABDULLAH KHOURY
CHAIRMAN
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OUR MD

We are committed to working towards a balanced and inclusive
green economy. Our passion lies in making measurable impacts
and providing immense value in everything we do. 

Our innovative perspective aids us in delivering enduring and
transformative results through sustainable environmental, social,
and governance (ESG) investing. We work to deliver sustainable
value over the long term as active investors and engaged owners.

In the current landscape, marked by increased emphasis on ESG
and sustainability, our aim remains dedicated to delivering our
services sustainably. Our focus centers on leveraging technology
and data management, enhancing and enabling group-wide
efforts in sustainable development.

I am deeply inspired by our collective commitment to
sustainability. Our journey reflects a profound responsibility to
harmonize business success with environmental stewardship. With
each milestone achieved, we reinforce our dedication to shaping a
future where prosperity is synonymous with sustainability.
Together, we are architects of change, building a foundation of
progress that transcends borders and generations. It is through
our shared vision and tireless efforts that we pave the way for a
brighter, more sustainable tomorrow.

This year, we're proud to report significant progress in energy
usage, with a notable percentage of 27% of renewable energy
utilized, furthering our commitment to reducing greenhouse gas
emissions. We are happy to introduce a new initiative focusing on
plastic waste recycling, aligning with our commitment to
environmental stewardship and circular economy principles.

I extend my heartfelt gratitude to our esteemed stakeholder
groups for their support and collaboration as we embark on this
journey together towards a more sustainable future. Your
commitment strengthens our determination and ignites our
progress in our mission to make a meaningful difference in the
world.

Our journey towards sustainability
transcends mere obligation; it
embodies our profound duty to
safeguard our planet and secure a
thriving future for generations to
come. Guided by a clear vision and
driven by resolute determination,
we carve a path towards a
greener, more sustainable
economy. Together, united in
purpose, we endeavor to enact
meaningful change, leaving behind
a legacy of environmental
guardianship and societal
advancement.”

Welcome to our sustainability report for the year 2023. As we
navigate the dynamic landscape, our focus has shifted to further
defining the group's environmental, social, and governance (ESG)
aims with a vivid set of targets to map our path toward a green
and sustainable economy.

A STATEMENT FROM

AHMAD AL AMRY
GROUP MD
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OUR CEO

Our commitment goes beyond mere compliance as we actively
strive to advance our sustainability initiatives in sync with the
UAE's ambitious goal of achieving net-zero emissions by 2050.
This strategic initiative positions the Emirates as the first Middle
East and North Africa (MENA) nation to make a significant
environmental commitment. We are dedicated to contributing to
the UAE's 2030 sustainable development agenda and
incorporating the UN sustainability goals within our organizational
framework.

In the face of escalating challenges posed by climate change, such
as intensified droughts, storms, rising sea levels, and warming
oceans, our approach is proactive. COP28 which was hosted in the
UAE, which took place in 2023, marked a crucial milestone. This
global event conducted the first-ever comprehensive evaluation of
progress against climate goals, reinforcing the UAE's leadership in
promoting a pragmatic global energy transition and adopting an
inclusive approach to climate action, ensuring that no one is left
behind.

I am delighted to present our second sustainability
report, outlining our efforts and accomplishments in
environmental, social, and governance areas for 2023.

A STATEMENT FROM

Our commitment to safety is the foundation of our sustainability
strategy. We remain determined to deliver on these strategies and
firm in our pursuit of carbon neutrality. Integrating health and
safety at the forefront of our operations, particularly in our
industrial vertical dealing with the manufacturing and distributing
of construction raw materials, reflects our dedication to strength,
durability, and sustainability.

In crafting a forward-looking and resilient portfolio, we aim to
drive sustainable and equitable economic growth while facilitating
the transition to a low-carbon economy. Recognizing our
responsibility to the markets where we operate, we firmly believe
that a sustainable business model, combining economic viability,
environmental protection, and social equity, is the key to
preserving our operational contexts.

Aligned with our global vision, we actively follow and implement
the United Nations Sustainable Development Goals, envisioning
societal changes and providing products and services that align
with the needs of both the private and public sectors.

“Our dedication to innovation
through technology and
digitalization remains consistent.
Over the combined years of 2022
and 2023, we have invested a total
of 2,268,486 AED towards
technology and digitalization
initiatives, highlighting our
dedication to staying at the
forefront of sustainable business
practices.”

Expressing gratitude to our esteemed stakeholders for their
enduring trust, confidence, and steadfast support throughout the
year, I, along with my team, eagerly anticipate implementing our
planned advancements, economic and sustainability agendas with
the invaluable engagement of our stakeholders.

MARK BLACKWELL
CEO
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The total expenditure on employee
wages and benefits for the year 2023

amounted to AED 186,078,921

ACHIEVEMENTS
KEY

In 2023, we initiated a sustainable effort,
successfully recycling 100 metric tons

of plastic waste

Our organization has launched energy
reduction initiatives, employing

informative posters to create awareness
and promote energy-efficient

practices

In 2023, prioritizing health & safety
remains a cornerstone of our labor-

intensive operations, proudly
maintaining a zero-fatality record

We prioritize the inclusion of women in
the workplace, extending to governance

levels and participation in board
committees

Our HSE commitment led us to achieve
various certifications, including ISO

9001:2015, ISO 22000:2018, HACCP, ISO
45001:2018, and ISO 14001:2015,

demonstrating our unwavering focus on
ensuring a secure operational environment.

Environmental 

Social 

Governance 
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To create sustainable growth and value for
our investors, partners, and communities by
identifying, acquiring, and managing high-
potential businesses in diverse industries,
while maintaining a commitment to
operational excellence, innovation, and
responsible business practices.

AT A GLANCE
APEX

MISSION

VISION
Our vision is to be a leading

global investment and
management company

recognized for our ability to
identify and grow successful

businesses across diverse
industries.

Catering & Support Services
 
Beyond being a Catering Company, APEX stands as a
prominent leader in the United Arab Emirates,
specializing in servicing the oil and gas industries,
along with the broader industrial and manpower
sectors. Our commitment is reflected in delivering
value-driven solutions to clients, encompassing
Catering, Camp management, support, and facilities
services across more than 40 locations. Through close
collaboration with client teams, we cultivate secure,
well-maintained, hygienic, and thriving communities
both onshore and offshore. Our dedicated efforts
contribute to the well-being of multicultural workforces
numbering in the thousands.

Offshore and Remote Communities
Government and Defense Support
Humanitarian & Healthcare Catering Services
Industrial Workforce Well-being
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Facility Management 

We specialize in delivering high-performance, sustainable
integrated facilities and workplace management solutions. Our
core facilities management services are designed to cultivate
positive and productive working environments, offering tailored
spaces and solutions that enrich the work experience.

Cleaning Services
Annual Maintenance
Real Estate Development Construction
Management and Operation of Public Utilities
Onshore & Offshore Oil & Gas Fields & Facilities Services

Logistics
We are diversifying into the realm of drone technology to
explore the potential of unmanned aerial vehicles for
transporting goods via air. Our commitment to prioritizing
safety remains a fundamental aspect of all our operations.

Contracting and Auxiliary Services

We oversee a growing portfolio of subsidiaries that specialize in
various construction and engineering functions. Our
subsidiaries provide comprehensive turnkey solutions in the
contracting and auxiliary sector, catering to clients spanning
diverse industries.

Engineering and Construction. 
Modular and Semi-permanent Construction Tents, Shelters
and Covers. 
Interior Contracting. 
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Laundry Services

APEX Laundry Services stands as a leading source for extensive
laundry and dry-cleaning solutions, ensuring unparalleled
cleanliness, efficiency, and dependability across various sectors.
Our commitment involves collaborating closely with customers
to elevate their products and services, offering tailored and
innovative laundry solutions to meet specific requirements with
pride.

Commercial Laundry Outsourcing
Dry Cleaning & Uniform Management
Wash, Press & Fold Services
Specialist Cleaning Solutions
Self-Service Laundromat Consultancy

Structures 

APEX Structures specializes in conceiving, creating, and
installing fully customized semi-permanent structures with
seamless integration. Crafted to endure for up to 15 years,
these structures, whether permanently affixed or designed for
mobility, undergo certification and customization to meet client
specifications. Our efficient deployment ensures that these
structures can be operational within weeks or months.

Hospitals and Clinics
Emergency & Humanitarian Response
Labor Camps
Containerized Solutions
Events

Cement
RAKCC 
Founded in 1995 as an essential element in the continual
economic and social development endeavors of the UAE, Ras
Al Khaimah Cement Company employs top-tier raw materials in
its state-of-the-art plant, boasting an annual production
capacity of 1.2 million tons of cement. The plant is intricately
linked to a terminal at the nearby Saqr Port, optimizing the
company's cement export operations. The commitment to
ensuring total customer satisfaction is deeply embedded in
both management and staff, with a primary focus on promoting
collaborative, sustainable, and mutually profitable partnerships
with all cement users.
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APEX Restaurant Management:

Istinye Rotisserie Restaurant is the flagship establishment under
APEX Restaurant Management, offering a distinctive culinary
experience rooted in the rich traditions of rotisserie cooking.
Economic activities include overseeing the operations of Istinye
Rotisserie Restaurant, focusing on delivering exceptional dining
experiences, managing staff, maintaining quality standards, and
ensuring customer satisfaction.

APEX Commercial:

APEX Commercial specializes in commercial enterprise investment
and management, facilitating strategic investments in various
sectors to generate returns for stakeholders.
Economic activities encompass identifying lucrative investment
opportunities, conducting market research, financial analysis, and
risk assessment.

APEX Academy:

APEX Academy focuses on providing consulting services in food
safety and professional safety and health consultancy, catering to
the needs of businesses operating in the food industry.
Economic activities include offering training programs, workshops,
and certifications to food industry professionals, equipping them
with the knowledge and skills required to ensure compliance with
safety regulations and best practices.

APEX Construction:

APEX Construction engages in a range of economic activities
related to commercial enterprise investment, institution and
management, company representation, and real estate enterprise
investment, development, institution, and management.
Economic activities include identifying viable real estate
investment opportunities, acquiring and developing properties,
and managing commercial real estate portfolios.
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2022 2023
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Performance
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ENVIRONMENTAL
STEWARDSHIP

GHG Analysis
Energy Management
Water Management
Waste Management
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GHG Emission Intensity with respect
to revenues in MTCO2e/ MnAED/year 
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In this section of our Sustainability Report,
we delve into the pivotal role we play in
safeguarding the environment and
cultivating a resilient, ecologically balanced
future. Our dedication to sustainability is
exemplified through our proactive efforts
to mitigate our environmental impact,
promote responsible resource
management, and embrace innovative
solutions. Following the significant
outcomes of COP28, a critical global
summit that was hosted by the UAE in
2023, where nations united to address
pressing environmental challenges, we are
inspired to amplify our contributions to a
more sustainable world. As we align our
strategies with international goals, this
chapter serves as a testament to our
ongoing commitment to environmental
stewardship, reflecting our dedication to a
harmonious coexistence between business
growth and ecological well-being.

Greenhouse Gas (GHG) analysis is a pivotal component of
our environmental strategy at Apex Investments. It involves
measuring and assessing emissions like carbon dioxide,
methane, and nitrous oxide from our operations. This
analysis provides valuable insights, guiding our efforts to
reduce emissions and adopt sustainable practices. Our
commitment to transparency, accountability, and continual
improvement is highlighted by our dedication to GHG
analysis as we strive for a more sustainable and low-carbon
future.

GHG
ANALYSIS

COP28, hosted by the UAE, set ambitious goals for the
cement industry to reduce greenhouse gas emissions
through strategies such as decarbonization, demand
creation, monitoring, collaboration, and support. This
aligns with global efforts to achieve net-zero emissions by
2050. Cement production, contributing over 7% of annual
greenhouse gas emissions, requires accelerated adoption
of low-carbon technologies. Real estate, contributing
around 40% of global emissions, is a critical focus area. The
catering sector, responsible for 18% of global carbon
emissions, can reduce its impact by addressing gas,
electricity, and oil usage. Apex is committed to aligning
with both global and the UAE’s sustainability efforts,
aiming to reduce carbon footprints and contribute to
achieving net-zero emissions.

283,895

20,029

37,561

688.88

1,199
GHG Emissions in MTCo2e

Total Net GHG Emission in 2023 is 

322,420 MTCO2e/year

Decarbonization - GHG Emission
Reduction in MTCO2e in 2023

237 
151,761

*The increase in our GHG Emissions is
attributed to the mobilization of new
projects and the onboarding of
additional resources.
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464,265

325,414

62,407

DIESEL

*The increase in our electricity and fuel consumption is attributed to the
mobilization of new projects and the onboarding of additional resources.

Energy Management is vital to our sustainable practices at Apex
Investments, focusing on efficient resource utilization and cost-
effectiveness. By proactively minimizing energy consumption, we
contribute to a more sustainable and resilient future, embodying
our commitment to responsible resource use and environmental
stewardship.

We have initiated energy reduction
programs by utilizing informative posters
to raise awareness and encourage energy-
saving behaviors within our organization.

ENERGY
MANAGEMENT

Electricity
Consumptions
in kWh

48,578,843

93,090,448*

Renewable
Energy used
out of Total
Energy
Consumed

29%

27%

A significant 27% of our
energy consumption is
powered by renewable
sources, driving our
commitment to
sustainability forward.

Fuel Consumption in Litres

154,224

PETROL

560,480

1,097,909

NATURAL GAS (RAKCC)

Total fuel consumption/ revenue earned within
the organization for the year 2023-

PETROL

0.448 MilliLitres/AED

DIESEL

0.639 MilliLitres/AED  

NATURAL GAS

1.512 MilliLitres/AED 

Energy Intensity-
Total Electricity Consumption/ revenue earned in 2023 

0.128 kWh/AED
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Water Management is integral to our sustainability
efforts at Apex Investments, focusing on responsible
stewardship of water resources. Through efficient
practices, we aim to minimize water usage, reduce
environmental impact, and contribute to the well-
being of local ecosystems. Our commitment
highlights our efforts in water conservation, ensuring
a sustainable balance between business operations
and environmental responsibility.

WATER
MANAGEMENT

Total volume of water consumed
in Litres

94,140,747

161,105,000*

Total Volume of water recycled
from water consumed

5%

8%

Our recycled
water increased
from 2022 to
2023 by

3%

*The increase in our water consumption is attributed to the mobilization of new
projects and the onboarding of additional resources.

0.221Litres/AED 

Total Water Consumption/ revenue
earned in 2023 

Water Intensity-
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100
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We have implemented paper reduction
initiatives, including practices such as
printing on both sides and a policy to
print only when it is essential.

Waste Management is a core element of our sustainability
strategy at Apex Investments. This initiative revolves around
responsible handling, reduction, and disposal of waste generated
in our operations. By implementing efficient waste management
practices, we strive to minimize our environmental footprint,
promote recycling, and contribute to a circular economy.

WASTE
MANAGEMENT

Total Weight of Waste Generated (in MT)

1366

2106*

HAZARDOUS WASTE

Apex has achieved a
notable

215% 
year-over-year increase in
waste recycled since 2022,
showcasing our strong
commitment to
sustainability and effective
recycling initiatives.

*The increase in our waste consumption is attributed to the mobilization of new
projects and the onboarding of additional resources.
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*The increase in our paper consumption is attributed to the mobilization
of new projects and the onboarding of additional resources.

Introducing a pivotal initiative in 2023,
we have undertaken plastic waste
recycling, processing over

100 MT
as a fundamental step in our dedication
to environmental stewardship and the
promotion of a circular economy.

Total Weight of Waste Generated (in MT)

Paper/ Cardboard Alumiminium/
metal

Used filters &
Oily waste

Back Filling
Material

Obsolete
Bricks

Mixed Steel Plastic Waste Total

124.3

251.8

9.8 8.5

890

10

130

0

142.6

45.7
0

52.5
0 0

100.4

450.4

Paper Consumption-

1,004,500

1,198,500*

TOTAL NUMBER OF
PAPER CONSUMED

With the implementation of our ERP and
Digital Transformation projects
scheduled for Q3-Q4 2024, a key
performance indicator (KPI) will focus on
waste reduction, spanning from toner to
paper consumption. While beneficial
practices like defaulting printers to
double-sided printing contribute to
savings, the primary focus will be on
substantial economies achieved through
document digitization and the
automation of approvals for financial,
personnel, and business documents.
These initiatives will be integral to our
business scorecards and KPI framework,
ensuring a more sustainable and efficient
operational landscape.

*The increase in our waste generation is attributed to the mobilization of new projects and the onboarding of additional resources.
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Our organization has been actively involved in environmental stewardship through our participation in camp cleaning
and desert cleaning campaigns. Furthermore, we have undertaken rigorous efforts to cultivate environmental
consciousness among our employees, employing various methods including the strategic placement of waste
segregation posters throughout our office facilities.
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In promoting environmental consciousness among
our workforce, we have implemented a robust
awareness campaign within our office premises.
Through the strategic placement of numerous
informative posters, we aim to educate and inspire
our employees to embrace sustainable practices
and contribute to a healthier planet.

Page 23



SOCIAL
STEWARDSHIP

Human Assets
Equal Opportunity and Diversity
Wellbeing, Health & Safety
Training & Development
Emiratization
Digitalization & Innovation
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ASSETS
HUMAN

We inspire our employees to enhance their skills
and provide opportunities for their professional
growth. Valuing each team member, we are
dedicated to fostering a compassionate,
inclusive, inspiring, and rewarding work
environment. Through training and personal
development initiatives, we aim to unlock the full
potential of our employees, enabling them to
build a fulfilling career with us. Both within and
beyond our workplace, we are committed to
promoting diversity, gender equality, and the
well-being of our employees. Across our value
chain and industry, we actively work to champion
human rights for all.

Our employees are the bedrock of our success, driving
our growth and development. We prioritize diversity for
innovation and competitive strength, with a commitment
to equal opportunities, including women's employment.
Our open learning environment encourages skill
enhancement, and we recognize and reward timely goal
achievers. CSR activities are tailored to address
employee needs, contributing to their well-being and
societal growth. Regular initiatives are planned to
continually enhance the overall well-being of our
employees and our organization.

3,469

Total number of employees

2022 2023

5,016

3,361

Male employees

2022 2023

4,929

108

Female employees

2022 2023

87

LABOR

2022 2023

2,780 4,405
2022 2023

65 54

ENTRY LEVEL

2022 2023

370 296
2022 2023

21 5

MID-LEVEL

2022 2023

181

17
2022 2023

194

25

SENIOR TO EXECUTIVE LEVEL

2022 2023

30

5
2022 2023

34

3

Male employees

Female employees

Male employees

Female employees

Male employees

Female employees

Male employees

Female employees
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Labor Entry level Mid-level Senior to Executive level

30 yrs 30-50 >50 30 yrs 30-50 >50 30 yrs 30-50 >50 30 yrs 30-50 >50

  2022 1,237 1,543 65 73 288 30 19 159 20 0 27 8

  2023 1,614 2,691 154 58 213 30 41 149 29 1 23 13

2022 2023

Below 30 yrs 30-50 yrs Above 50 yrs
0

100

200

300

400

500
2022 2023

Below 30 yrs 30-50 yrs Above 50 yrs
0

200

400

600

800

1000

1200

1400

Total number of employees per category by age group

2242
Male

2022 2023

2221

69
Female

2022 2023

17

Total number of new hires by gender

Total number of new hires by age group

455
Male

2022 2023

681

Female
2023

10

Total number of employees that left by gender

418

102

262
318

Total number of employees that left by age group

1135

875
803

13661321

100 114
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OPPORTUNITY AND
DIVERSITY

EQUAL

We take pride in providing life insurance
coverage to all staff, including non-skilled
employees, as part of their comprehensive
benefits package. To promote gender diversity,
the company promotes a supportive work
environment tailored to meet the needs of female
employees.

Our guiding principle is "equality in diversity". We
are committed to providing equal opportunities
without gender discrimination, emphasizing the
growth of individuals and the overall organization.
Our inclusive culture embraces team members of
diverse backgrounds, genders, identities, abilities,
heritage, and beliefs, contributing to our collective
success. Recognizing the value of a diverse
workforce, we believe it drives innovation, enhances
engagement, and boosts job satisfaction, ultimately
improving productivity and customer experiences.
We cultivate a respectful and kind workplace where
everyone is encouraged to achieve personal and
professional goals with continuous support. In the
upcoming years, we plan to introduce incentives for
employees based on sustainability parameters.

Total number
of Nationalities 

3736
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WELL-BEING
HEALTH & SAFETY

Our employees stand as our most valued assets,
and their health and well-being are our top
priorities. Offering catering and facility
management services, including waste
management and cleaning, we recognize the
significance of cleanliness and health. Adhering to
safety precautions at work is fundamental in
achieving this. In the realm of food services, we
prioritize health and hygiene regulations, ensuring
compliance for the benefit of both employees and
customers. The kitchen environment maintains
proper ventilation, lighting, and temperature, with
ongoing checks on device conditions and
provisions of certified safety equipment.

Our commitment extends to healthcare
collaborations to enhance patient experiences
through improved food services. In facility
management, we prioritize health and safety,
addressing aspects like fire safety, water safety,
electrical safety, asbestos management, and
hazardous waste management. Given our
involvement in the cement manufacturing industry,
we emphasize safety measures regarding asbestos.
Acknowledging the lasting effects of mishandling
these areas on customers, employees, and
businesses, we highlight the importance of a
sustainable health and safety strategy.

At Apex, we prioritize the health and well-being of
our staff through comprehensive healthcare
initiatives, including sports programs, health
campaigns, and regular check-ups for our
employees.
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HEALTH & SAFETY
CERTIFICATIONS

In 2023, our organization achieved remarkable milestones aligned with our management's strategic objectives. Key
accomplishments include the successful attainment of certifications such as -

ISO 22000:2018
ISO 14001:2015
ISO 45001:2018
ISO 9001:2015
HACCP
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HEALTH & SAFETY
CERTIFICATIONS

On behalf of Apex Holding & Apex Catering, Apex Academy is
delighted to confirm that we have obtained official approval from
ADAFSA (Abu Dhabi Agriculture and Food Safety Authority). This
approval establishes us as an accredited company in Abu Dhabi
authorized to deliver the EFST (Essential Food Safety Training) for
the catering sector, reflecting our ongoing dedication to upholding
stringent food safety standards

On behalf of Apex Holding & Apex Catering, Apex Academy has
expanded its pool of Approved Tutors accredited by Highfield
International - UK to provide Food Safety and Health & Safety
Courses for the group

AACS has been granted approval by TADWEER to offer
comprehensive General Pest Control Services for the group.
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Total number of
employees who
received regular
performance and

career development
reviews 

24,328

TRAINING &
DEVELOPMENT

In our extensive portfolio of QHSE (Quality, Health, Safety, and Environment) training initiatives, we pride ourselves on
offering a diverse range of programs aimed at promoting safety and compliance across various operational
environments. From specialized sessions like "Beat The Heat" training to comprehensive "Fire Drill" exercises
conducted at different locations, our training curriculum covers a wide spectrum of safety measures. We prioritize
readiness and resilience through activities such as medical first aid drills, non-accidental death training, and interactive
sessions like QHSE supervisors meetings. Our approach emphasizes continuous improvement, evidenced by lessons
learned from incidents and tailored trainings for specific facilities and teams. Through these efforts, we aim to instill a
culture of safety, preparedness, and proactive risk mitigation within our organization and beyond.

140,598

Total number of training hours

2,356

3,821
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At Apex, our commitment to employee growth and excellence is highlighted by our comprehensive training and
development programs. These initiatives are strategically designed to enhance the skills and knowledge of our
workforce, ensuring they stay abreast of industry trends and developments. Through regular training sessions,
workshops, and skill-building exercises, we aim to empower our employees with the tools necessary to excel in their
roles and contribute effectively to the company's overall success. Recognizing that a skilled and motivated workforce is
a key driver of innovation and productivity, we consider training and development integral to our organizational
culture. By investing in the professional development of our team, we not only promote individual growth but also
fortify Apex Investments' position as a dynamic and forward-thinking company in the competitive business landscape.
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EMIRATIZATION

In alignment with national objectives and values, Apex recognizes the importance of Emiratization initiatives in
driving socio-economic growth and empowering local talent. By actively supporting Emiratization efforts, we
demonstrate a commitment to promoting a diverse and inclusive workforce that reflects the rich cultural fabric of
the UAE. Through targeted recruitment, training, and career development programs, Apex aims to contribute to
the nation's vision of empowering Emiratis and creating a sustainable future for generations to come.

13

Total number of UAE Nationals-

26

19

22

Total number of UAE Nationals by
Management level

2022

33Mid-level

2023

35

2022

6Senior level

2023

6

Females

Males

2022 2023

2022 2023
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DIGITIZATION
& INNOVATION

In an era marked by technological acceleration, the synergy
between digitalization, innovation, and global sustainability
is unmistakable. The imperative of embracing digital
transformation is clear, promoting efficiency, agility, and
competitiveness in a rapidly evolving world. This shift aligns
seamlessly with the global commitment to environmental
stewardship, exemplified by the recent COP28 hosted in
the UAE. Digital technologies are integral to achieving the
ambitious climate goals set during COP28, promoting eco-
friendly practices and resilient solutions. In this dynamic
landscape, digitalization and innovation emerge not just as
tools for progress, but as indispensable enablers of a
sustainable future.

A comprehensive digital transformation is currently
underway across Group IT, encompassing a meticulous Gap
Analysis of our Enterprise and local systems. An in-depth
review of existing processes is in progress, laying the
groundwork for process re-engineering scheduled for Q1
and Q2 of 2024 following process mapping workshops.

In 2023, our primary focus involved identifying and
selecting an ERP solution for the entire group. This
initiative included conducting a gap analysis of
processes across key Enterprise functions, with a
strategic aim to unearth opportunities for waste
elimination through the integration of technological
innovations. We also executed a complete overhaul
and enhancement of our Office Landscape to maximize
the utilization of digital tools, including analytical tools,
data privacy measures, automation, workflow
management, and collaboration platforms such as
Teams, SharePoint, and social learning tools. The
development and implementation of an integrated
HRMS system across the entire group were finalized to
seamlessly align with the selected ERP system.

As part of our ongoing efforts, we are meticulously
reviewing all security protocols, documenting known
processes such as access control and cybersecurity,
ensuring a robust and well-documented framework for
enhanced security measures.

We have undertaken a
significant investment in Group-
wide Digital Transformation.
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Total Amount in AED

2022 2023
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4.00

5.00

% of Total Capex

In the short term, the focus is on completing a
comprehensive gap analysis encompassing systems,
reports, automation opportunities, and collecting
Technology/Innovation requirements from various
business units. The  AS-IS requirements will be
presented to the business units for validation.

In the medium term, the plan involves initiating an
RFP for a comprehensive ERP system that aligns with
our strategic objectives. This ERP will address Data,
ESG, compliance, business, and financial needs,
requiring the involvement of business champions
and subject matter experts from all units to
transition from the As-Is to a To-Be state.

Looking ahead in the long term, the emphasis is on
finalizing ERP implementation and various Digital
Transformation initiatives. This includes the
upskilling of our IT team, establishing channels for
support and communication to all employees, and
addressing reporting needs to promote a culture of
data-driven decision-making. Efforts will also be
directed towards creating avenues for employee
feedback, promoting continuous improvement,
change, and innovation through platforms like
SharePoint, Intranet, and Social
collaboration/learning tools.

Investment in technology and innovation 

1,050,842

1,217,644 

2.75%

4.50% Nature of the most significant investments

New ERP SAP
(BYD) for catering 

New ERPs and HRMS
plus Biometric systems

Our company has actively undertaken measures to adhere to GDPR regulations. Initially managed manually through
HR policies, we've initiated a Q4 enhancement project for Office 365. The implementation of comprehensive data
protection tools throughout the Office Landscape will be rolled out soon.

Data Protection
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ETHICAL
GOVERNANCE

Regulatory Authorities & Committees
Risk Management 
Procurement 
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& COMMITTEES
REGULATORY AUTHORITIES

At APEX Investment, our commitment to a comprehensive governance framework highlights our dedication to
executing operations and functions ethically, compliantly, and equitably. This commitment aligns with industry
norms, laws, and regulations, shaping the allocation of rights and responsibilities across various aspects of the
company. The ultimate objective is to cultivate sustainable value and prosperity for the business and its
shareholders.

The Board of Directors at APEX Investment, appointed by the shareholders, assumes a pivotal role in overseeing
adherence to the established governance structure. This influential body is entrusted with formulating strategies,
directives, and instructions, contributing significantly to the definition and achievement of goals with optimal
effectiveness and efficiency.

Recognizing the pivotal role of a well-structured corporate governance framework, we understand its significance in
facilitating sound decision-making, ensuring transparency, fostering accountability, and fortifying resilience in the
face of uncertainties. Our governance model embraces a stakeholder-inclusive approach, allowing it to oversee the
ethical, compliant, and equitable execution of our operations and functions. This is done in alignment with industry
norms, laws, and regulations, while upholding our internal standards and objectives.

The Corporate Governance Framework at APEX delineates the specific responsibilities of key entities such as the
Board of Directors, Board Committees, Executive Committees, Management Committees, and functions like
Compliance, Risk Management, and Internal Audit.

As the principal governing body appointed by shareholders, the Board of Directors holds the ultimate responsibility
for our success. In its strategic role, the Board formulates approaches that contribute to achieving our corporate
objectives, ensuring activities are carried out with utmost effectiveness and efficiency. This encompasses overseeing
management, monitoring Internal Control and Corporate Governance, and supervising the human resources
required for successful strategy implementation. The Board approves investments, business plans, budgets, and
financial statements, while diligently disseminating relevant information to all shareholders in a timely manner.

Corporate Governance Structure

VICE CHAIRMAN
Elham Abdulghfoor Mohammad Raft

BOARD MEMBER
Mansoor Ibrahim Ahmed

Saeed Al Mansoori

CHAIRMAN
Khalifa Yousuf Abdullah Khoury

BOARD MEMBER/
MANAGING DIRECTOR

Ahmed Amer Omar Saleh

CEO
Mark Blackwell

BOARD MEMBER
Issa Najeeb Meer Abdullah

Khoory

Apex Investments PSC
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CHAIRWOMAN
Elham Abdulghfoor Mohammad Raft

AUDIT COMMITTEE

COMMITTEE MEMBER
Mansoor Ibrahim Ahmed

Saeed Al Mansoor

COMMITTEE MEMBER
Elham Abdulghfoor

Mohammad Raft

COMMITTEE MEMBER
Ahmed Amer Omar Saleh

INVESTMENTS COMMITTEE

CHAIRMAN
Issa Najeeb Meer Abdullah Khoory

COMMITTEE MEMBER
Mansoor Ibrahim Ahmed Saeed Al Mansoor

COMMITTEE MEMBER
Issa Najeeb Meer Abdullah Khoory

CHAIRMAN
Mansoor Ibrahim Ahmed Saeed Al Mansoor

NUMERATION AND RENUMERATION COMMITTEE

COMMITTEE MEMBER COMMITTEE MEMBER
Elham Abdulghfoor Mohammad Raft Issa Najeeb Meer Abdullah Khoory

1

Number of individuals in the governance
body/ board by gender

2

1

2

Number of individuals in the governance
body/ board by age group

2022

330-50 yrs 

2023

3

2022

0Above 50

2023

0

Females

Males

2022 2023

2022 2023

Board Composition

All the Board Members are UAE Nationals. Out of 3 board members, 2 are independent board members. Our Annual
Compensation Ratio stands is as per industry standards.
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Effective risk management is crucial for safeguarding the
integrity and sustainability of any organization. By
proactively identifying, assessing, and mitigating potential
risks, businesses can protect their assets, reputation, and
stakeholders' interests. In this context, it's essential to
evaluate if the risk assessment process adequately
addresses corruption-related risks and to implement
appropriate mitigation measures to ensure transparency,
integrity, and compliance within the organization.

To address the potential for undue influence, personal
favoritism, or bribery affecting procurement decisions,
we've instituted a delegation of authority framework with
specified limits. Additionally, our procurement committee
conducts thorough reviews of significant expenditures,
while items exceeding AED 10,000 undergo a comparison
of at least three quotes to uphold integrity. To mitigate
risks such as embezzlement, fraud, and losses attributable
to corruption, we've implemented robust financial controls,
established comprehensive reporting mechanisms, and
manage key performance indicators (KPIs) diligently. To
partially offset inherent business risks, we maintain
insurance coverage.

MANAGEMENT
RISK  
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PROCUREMENT
Procurement plays a pivotal role in the operational
efficiency and financial health of any organization.
Responsible for sourcing goods and services essential to
business operations, procurement ensures the timely
acquisition of quality products at optimal costs. Effective
procurement strategies not only drive cost savings but also
contribute to supplier relationship management and overall
organizational success. In today's dynamic business
landscape, strategic procurement practices are essential for
staying competitive and meeting evolving market demands.

Total Number of Suppliers

764 1

551

2

99.8% 
of our suppliers are local suppliers

100% 
of our supplier spending is on local suppliers
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SUSTAINABILITY
MANAGEMENT
AT APEX

Listening to our Stakeholders
Materiality Analysis
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As an integral facet of APEX Investments'
strategic objectives, the company is
dedicated to formulating and actively
advancing toward the realization of ESG
goals. APEX Investments ensures that its
workforce upholds established best
practices, promoting a culture of
accountability, transparency, and integrity in
all business transactions. Recognizing our
role as a prominent investment entity, we
acknowledge our responsibility to the local
community. Hence, the adoption of
sustainable investment practices becomes
pivotal in attaining our overarching long-
term sustainability objectives.

Our current standing as an industry leader is indebted to
the support of our stakeholders, who serve as both our
motivation and guiding forces. Engaging with them is not
just a process but a partnership, where we seek their
perspectives to shape our growth trajectory.
Collaborating closely, we identify what holds utmost
importance for our business and keep them informed
about environmental, social, and governance
considerations. Given the diverse nature of our
stakeholder entities due to the wide array of our activities,
we embrace the richness of these interactions.

Our strong belief lies in respecting and being responsive
to the interests of our stakeholders, recognizing their
significant role in determining our growth. Their active
involvement is paramount, and we continuously strive for
transparency in our communication, always seeking
avenues for improvement. Both our clients and
stakeholders hold immense value for us. We maintain an
ongoing dialogue with our clients to understand their
needs, regularly gathering feedback through various
surveys and channels. This dynamic engagement ensures
that we not only meet but exceed the expectations of
those who contribute to our success.

STAKEHOLDERS
LISTENING TO OUR

Our Stakeholders include-

GUESTS

EMPLOYEES

INVESTORS

POLICYMAKERS

GOVERNMENT
AUTHORITIES

RESIDENTS

SUPPLIERS

Stakeholder Recognition -
Recognize stakeholders through
discussions and deliberations
within the corporate center
sustainability committee.

Priority Setting - Assign priority
to stakeholders according to the
level of influence they exert on
our decisions and activities.

Stakeholder Involvement -
Engage with stakeholders
through diverse channels to
identify material topics.

Expectation Management -
Strengthen stakeholder
relationships by addressing their
concerns and meeting their
requirements.

Page 42



Understanding the social, environmental, and economic concerns of
our stakeholders is vital for addressing today's and tomorrow's critical
issues. Engaging with stakeholders across our operations, those who
may impact our business objectives directly or indirectly, remains a
key focus. Through ongoing materiality evaluations, involving internal
and external data and diverse stakeholders, including team members,
guests, and experts, we have refined our goals.

Materiality analysis serves as a crucial tool, aligning societal goals with
our vision and business strategy, and guiding the content of our
sustainability report. We identify and prioritize issues after extensive
stakeholder interaction, focusing on those significantly impacting our
economic, social, and environmental performance, with lasting
implications. 

This matrix aids in strategic decision-making, and we actively seek
insights from both internal and external stakeholders to ensure a
comprehensive approach. In crafting this materiality matrix, we have
integrated feedback from both internal and external stakeholders,
along with valuable industry insights.

ANALYSIS
MATERIALITY

INTEREST BUSINESS IMPACT TOP PRIORITY
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GRI - 302, 305 Energy and
Emissions

1.

GRI 306 Waste2.
Sustainable Operations3.
GRI - 307 Environmental
Compliance

4.

GRI - 403 Occupational Health &
Safety

5.

GRI 405 Diversity &
EqualOpportunity

6.

 GRI 416 Customer Health &
Safety

7.

Client Satisfaction8.
GRI - 402 Labor-Management
Relations

9.

GRI - 205 Anti-Corruption10.
GRI 303 Water11.
GRI 401 Employment12.
Employee well-being and
Retention Rate

13.

GRI - 404 Training and
Development

14.

GRI - 413 Local Communities;
CSR; Corporate Volunteering

15.

Nationalization16.
Innovation and R&D17.
Human Rights18.
GRI 204 Procurement Practices19.
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11
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ADX ESG INDEX

METRIC CALCULATION
CORRESPONDING
GRI STANDARD

RELEVANT
SDGs

PAGE NO.

E
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E1. GHG
Emissions

E1.1) Total amount,
in CO2
equivalents, for
Scope 1
E1.2) Total amount,
in CO2
equivalents, for
Scope 2
(if applicable)
E1.3) Total amount,
in CO2
equivalents, for
Scope 3
(if applicable)

GRI 305:
Emissions
2016

E2. Emissions
Intensity

E2.1) Total GHG
emissions per
output scaling
factor
E2.2) Total non-
GHG emissions
per output scaling
factor

GRI 305:
Emissions
2016

E3. Energy
Usage

E3.1) Total amount
of energy
directly consumed
E3.2) Total amount
of energy
indirectly
consumed

GRI 302:
Energy 2016

E4. Energy
Intensity

Total direct energy
usage per
output scaling
factor

GRI 302:
Energy 2016
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E5. Energy Mix Percentage:
Energy usage by
generation type

GRI 302:
Energy 2016

E6. Water
Usage

E6.1) Total amount
of water
consumed
E6.2) Total amount
of water
reclaimed

GRI 303:
Water and
Effluents
2018

E7.
Environmental
Operations

E7.1) Does your
company
follow a formal
Environmental
Policy? Yes, No
E7.2) Does your
company
follow specific
waste, water,
energy, and/or
recycling
polices? Yes/No
E7.3) Does your
company
use a recognized
energy
management
system? Yes/No

GRI 103:
Management
Approach
2016*

E8.
Environmental
Oversight

Does your Board/
Management
Team oversee
and/or manage
climate-related
risks? Yes/No

GRI 102:
General
Disclosures
2016
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l

METRIC CALCULATION
CORRESPONDING
GRI STANDARD

RELEVANT
SDGs

PAGE NO.

Page 45

Page 18

Page 19

Yes,
included in
QHSE policy

Yes, Included
in our QHSE
Policy.
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METRIC CALCULATION CORRESPONDING
GRI STANDARD

RELEVANT
SDGs

PAGE NO.

E9.
Environmental
Oversight

Does your
Board/Manageme
nt
Team oversee
and/or manage
other sustainability
issues?
Yes/No

E10. Climate
Risk
Mitigation

Total amount
invested, annually,
in climate-related
infrastructure,
resilience, and
product
development?

So
ci

al

S1. CEO Pay
Ratio

S1.1) Ratio: CEO
total
compensation to
median FTE
total
compensation
S1.2) Does your
company
report this metric
in regulatory
filings? Yes/No

GRI 102:
General
Disclosures
2016

S2. Gender
Pay Ratio

Ratio: Average
male
compensation to
average female
compensation

GRI 405:
Diversity and
Equal
Opportunity
2016

S.3 Employee
Turnover

S3.1) Percentage:
Year-overyear
change for full-
time
employees

GRI 401:
Employment
2016
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METRIC CALCULATION CORRESPONDING
GRI STANDARD

RELEVANT
SDGs

PAGE NO.

S3.2) Percentage:
Year-overyear
change for part-
time
employees
S3.3) Percentage:
Year-overyear
change for
contractors
and/or consultants

S4.1) Percentage:
Total
enterprise
headcount held by
men and women
S4.2) Percentage:
Entry- and
mid-level positions
held by men
and women
S4.3) Percentage:
Senior- and
executive-level
positions held
by men and
women

So
ci

al

GRI 102:
General
Disclosures
2016
GRI 405:
Diversity and
Equal
Opportunity
2016
GRI 405:
Diversity and
Equal
Opportunity
2016

S.5 Temporary
Worker Ratio

S5.1) Percentage:
Total
enterprise
headcount held by
part-time
employees
S5.2) Percentage:
Total
enterprise
headcount held by
contractors and/or
consultants

GRI 102:
General
Disclosures
2016

S.4 Gender
Diversity

Page 47

Page 25

No part-time
employees.

No enterprise
headcount held
by contractors
and/or
consultants

Page 25

Page 25

No enterprise
headcount
held by
contractors
and/or
consultants

No part-time
employees.



S6. Non-
Discrimination

Does your
company follow a
sexual harassment
and/or
nondiscrimination
policy? Yes/No

S7. Injury Rate Percentage:
Frequency of
injury events
relative to total
workforce time

So
ci

al

S8. Global
Health &
Safety

Does your
company follow an
occupational
health and/or
global health &
safety policy?
Yes/No

GRI 403:
Occupational
Health
and Safety
2018

S9. Child &
Forced Labor

S9.1) Does your
company
follow a child
and/or forced
labor policy?
Yes/No
S9.2) If yes, does
your child
and/or forced labor
policy also
cover suppliers
and vendors?
Yes/No

GRI 103:
Management
Approach
2016*

S10. Human
Rights

S10.1) Does your
company
follow a human
rights policy?
Yes/No

GRI 103:
Management
Approach
2016*

GRI 103:
Management
Approach
2016*

GRI 403:
Occupational
Health
and Safety
2018

METRIC CALCULATION
CORRESPONDING
GRI STANDARD

RELEVANT
SDGs

PAGE NO.

Page 48

Page 27

Page 30

Page 29, 30

Yes, we
adhere
to UAE
laws.

Page 25



S10.2) If yes, does
your
human rights
policy also cover
suppliers and
vendors? Yes/No

METRIC CALCULATION CORRESPONDING
GRI STANDARD

RELEVANT
SDGs

PAGE NO.

S11.
Nationalization

S11.1) Percentage of
national
employees
S11.2) Direct and
indirect local
job creation

So
ci

al

S12.
Community
Investment

S12.1) Amount
invested in the
community, as a
percentage of
company revenues

G1. Board
Diversity

G1.1) Percentage:
Total board
seats occupied by
men and
women
G1.2) Percentage:
Committee
chairs occupied by
men and
women

GRI 405:
Diversity and
Equal
Opportunity
2016

G2. Board
Independence

G2.1) Does
company prohibit
CEO from serving
as board
chair? Yes/No

GRI 102:
General
Disclosures
2016

G
ov

er
n

an
ce

Page 49

Page 33

Potential areas
are being
evaluated, to
be considered
for investments
in future.

Page 37, 38

Yes

Page 33

No

Page 37, 38



METRIC CALCULATION CORRESPONDING
GRI STANDARD

RELEVANT
SDGs

PAGE NO.

G2.2) Percentage:
Total
board seats
occupied by
independents

G3.
Incentivized
Pay

Are executives
formally
incentivized to
perform on
sustainability?
Yes/No

G
ov

er
n

an
ce

GRI 102:
General
Disclosures
2016

G4. Supplier
Code of
Conduct

G4.1) Are your
vendors or
suppliers required
to follow a
Code of Conduct?
Yes/ No
G4.2) If yes, what
percentage
of your suppliers
have formally
certified their
compliance with
the code?

GRI 102:
General
Disclosures
2016
GRI 103:
Management
Approach
2016*

G5. Ethics &
Anti-
Corruption

G5.1) Does your
company
follow an Ethics
and/or Anti-
Corruption policy?
Yes/No
G5.2) If yes, what
percentage
of your workforce
has formally
certified its
compliance with
the
policy?

GRI 102:
General
Disclosures
2016
GRI 103:
Management
Approach
2016*

Page 50

Page 38

Page 21

Potential areas
are being
evaluated, to
be covered in
subsequent
reports.

Potential areas
are being
evaluated, to
be covered in
subsequent
reports.



METRIC CALCULATION CORRESPONDING
GRI STANDARD

RELEVANT
SDGs

PAGE NO.

G
ov

er
n

an
ce

G6. Data
Privacy

G6.1) Does your
company
follow a Data
Privacy policy?
Yes/No
G6.2) Has your
company taken
steps to comply
with GDPR
rules? Yes/No

G7.
Sustainability
Reporting

G7.1) Does your
company
publish a
sustainability
report?
Yes/No
G7.2) Is
sustainability data
included in your
regulatory
filings? Yes/No

G8. Disclosure
Practices

G8.1) Does your
company
provide data to
sustainability reporting
frameworks?

GRI 103:
Management
Approach
2016*

G8.2) Does your
company
focus on specific UN
Sustainable
Development Goals
(SDGs)? Yes/No
G8.3) Does your
company set
targets and report
progress on
the UN SDGs?
Yes/No

Page 51

Page 34

Yes

Yes

No, we will be
considering in
future for
necessary
disclosures.

Potential areas
are being
evaluated, to
be covered in
subsequent
reports.

Yes

No, we will be
considering in
next report for
necessary
disclosures.



METRIC CALCULATION CORRESPONDING
GRI STANDARD

RELEVANT
SDGs

PAGE NO.

G
ov

er
n

an
ce

G9. External
Assurance

Are your
sustainability
disclosures
assured or
validated
by a third party?
Yes/No

GRI 102:
General
Disclosures
2016
* GRI 103:
Management
Approach
2016 is to be
used
in
combination
with the topic
specific
Standards

Page 52

No



The endless journey
to reach the Apex
taught us a
responsibility. Our
investments impact
today and the
future. We are
responsible.
-Adi



APEX INVESTMENT PSC
Office No : 501, 

Al Wahda Commercial Tower
Abu Dhabi, United Arab Emirates 

PO Box : 30688  | +971 2444 0095
info@apexholding.ae
www.apexholding.ae

Developed by the assistance 
of our Sustainability Partner

THE ONE PERCENT

mailto:info@apexholding.ae
https://d1percent.com/
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